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1, .Subject advised tl»e undorai^'ned that upon hi* last visit to tbs Sundes- 
krtalnalaat for a discussion of molpyamt possibilities, both and Ida 

assistant (sic) stated that subject be* da tholr list of e*?loyserit prospects 
(npltaonkandidat^ ♦ Alas, the Anor Leans fiad lodged a veto against his eaployauit. 

2* *3 70 U probably know, Subject a* for a long tins besn employed in a 

confidential capacity, first by ^OU3 and later by f !IC00. : 'is curre n t overt 
position Is that of Chief InvpotLjator for tbo Programs Tranah (>£A) of dJCOO 
Berlin, *ould it not be rather Inconsistent, to *ut it aildly, if we veto 
htia far a position In the heroon Federal eervioe? As a matter of fact, I 
doubt Mother Subject has in fact been vetoed by us. Much acre likely, IfAd^- 
liAXK srvi the federal Xlniatry of tho Interior, rather than adnltting that they 
are Jetomined not to eaploy Subject, used the convenient and tias-honorod sub- 
terfuge of biasing the Americans for their inability to taks hi* on. 

3. In the long run, Subject * 9 oliof (or at least lingering doubts) that 
I scrseLf swy have resorted to blabcoalline hia in order to retain his services, 
oay Affect our relationship d*trioen tally. Tjp till now he has placed with coo- 
plctoly open cards in dealing with ac — which is saying a lot, Me has never 
concealed froa vk that ho is intensely concerned about r is and his family's 
future, once bis Aaerioan eaploynjorrt ceasos, T te wants to get back into the 
Oovarnaent service, ^lnly in order to r .jain hia rotireaent pay privileges, 

I Jiave oo repeated occasions aseurod Subject that, ouch as ay organisation aj>- 
predates his services, we wcnld certainly not aako it difficult for hio to 
jet a Job with the ’ unieskriainala^t . , vxmt as far as assuring him that, cx- 

oopt for tbo dubious value of rrrican r cooponiationa, we would bo Liappy to 
push hia application. 



li. Proffering iy personal advice, I have told .subject that I consider a 
position, co^szunruraie with his abilities, in tho Federal Service as out of 
the question. I oautloned l\la not to be too persistent in Hio job-hunting eo- 
deavoro, lost antagonize prospective employers, I also told reject that 
to the bust of qy teaowlodg© there ox 1st deep-rooted objections aaong leading 
officials In the "ederol ministry of the Interior against his person whereas / / ‘y 
tho dual*! g I t ia 1 nal agt wo’Ud bo only too hap^r to take hia (this, r realize, : 
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&x»« .:.it exactly corr cooni to tiie Lrath . T finally ,r '-hood lo au» an hv- 
q':Lry as to vb.thar li#oro luis over boon an official ’*.'•• Jorvirchc ■ ’ cling 
Lo ULo oapi^raent arid If so wJtothor v;>so objections still hold .id 

tho answer jo in the nojatLvo, ; wo. I! lcII hln oo. 

’ogardinc hl« Trofesa Loruil future, T have told '-ubjoct t!» following: 
Tor tho tine iotng ho should not con orpluto any drastic change in Ms employ- 
ment *itatu» # out bids his tijo. ere v/a:i ru lnt«ntlo:i on our >*irt to dlepona© 
with his Morviooa Ln tiuj foreseeable future. \*ur tt.v it likely that organi- 
zation, once our relationship terminator, would slnply threw iiias to tho wolves • 
Aftor all, he bad no vo d us in a highly confidential capacity and wo would, at 
least norally, r oel Indebted to hi a. Tlthout wanting to make comiUvats, : 
ouj surg'd ‘nabj^ct that ?.hon tho tine conrn, w would naioa a v ry dotom nod of- 
Tort to got him plaocd in a government position, f 'lnoe :u ;cct hiosolf is no 
longer hipped on get tin back into c -iataal invent LjMion tresSe, 7 ougga&tod — 
as a more varSdag hypothesis — tliat xuy futuro ioroaa into 111 gonco service 
would n j doubt bo In dire nood of o^*x)rto in that field. hero as most for nor 

ttmehr personnel would bo found vranting in familiarity with con temporary pro- 
blems And operating not hods, lie in turn can point not only to o.-ncrtneM in 
invest igAtivo work, but also to ihn fact that has w«v or leos continuously 
been ongagod in intelligence work* “ could iJicrcfaro envisage his <wployr»nt 
In a responsible >ocitian with a future " u ra a n intelligence service nharo his 
currant work vro.ld stand hia in a toad* 

6- 71» folloftinj action in quo; i tod: 

A. '-'T- - flea o ascertain the official '!JMO stand re 'Jubjoct's eo~ 
ploya»nt* ff ;K>33iblo, b tain a clour coaaiuaont tliat ;IJOQ, should t« l »c ques- 
tion jf uui>;ect’c federal ccnloy enl 'mi rulriod again, will not demur. 

H* * ,fc 3 - 'ia£L3c raise with M M 1 . tno go-iaral question us to whethor 
our professional agents of >eraan ait tonality will be favorably considered for 
positions with a future Anr*aan T" . e TlUy realize that at the present tiao 
arvd probably for a Inn^ time to coho, this mat o considered a strictly acc 
domic querrtion. o further roalizo Mixtt is in no position to sadilo a 

future baruaji If with ejxployzaent coaoitoonto. '.11 v.o would like you to do is 
to enge-vler anong ro sponsible f I ' T.l staff officers on awareness of the pro- 
blen nosed by u,s an* to elicit f ricir reaction, .f the^' as much as state that 
thare exists a Jefinite intorect in soc irln.: ihe employment of professional 
agents new serving the \T :; , wo-.ild feel less conjectural in holdin,: out 
hiopes to k heau 
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